EU Results Framework Indicator methodology note
	1. Name of indicator
	Number of people who have benefited from VET/skills development and other active labour market programmes  with EU support

	
	

	2. Which sector (using Result Framework heading)
	Employment and Social Protection

	
	

	3. Technical Definition 
	I. Vocational Education and Training (VET) refers to ‘learning pathways which aim to equip people with knowledge, know-how, skills and/or competences required in particular occupations or more broadly in the labour market’.
Vocational training and learning can be formal or non-formal/informal, and can take place in education and training institutions, at the work place, within informal and traditional apprenticeships. 
The VET training should be aimed at helping those who are out of work to find a job; or training for those are in work to find better employment to improve their career prospects.  

What should NOT be included is training which is aimed at those in work to better carry out their jobs, nor training which helps people in unpaid work, (e.g. community /volunteer work).
Formal VET includes the training provided by the established education and training system and normally leads to a formal qualification.

A formal qualification is the formal outcome (certificate, diploma or title) of an assessment and validation process which is obtained when a competent body (trade association, government authority, public and private awarding bodies, etc.) determines that an individual has achieved learning outcomes to given standards and/or possesses the necessary competence to do a job in a specific area of work. A qualification confers official recognition of the value of learning outcomes in the labour market and in education and training. 
II. Active Labour Market Programmes (ALMP) refers to interventions of labour market policy used to actively increase the access to employment opportunities of unemployed, inactive or those aiming to improve their employment status. 

Literature typically classifies these measures into four categories (OECD 2006, Kluve et al. 2007): (i) Job Search Assistance, (ii) Labour Market Training, (iii) Private sector employment incentives, (iv) Public sector employment.

This indicator is used to reflect improved access to Active Labour Market Programmes as a consequence of EU support, in order to assist eligible individuals obtain the skills they need for employment and cope with labour market requests. The objectives of such programmes are manifold including economic, by increasing participant's employment chances and earnings, and social, by enhancing inclusion and participation associated with productive employment.
Career guidance and counselling services, job placement schemes, subsidised employment programmes, mentorship, are the most common examples of ALMP.
Short-term measures, such as Employment subsidies, can be combined with long-term strategies, mainly based on education and VET provision, in order to get the unemployed back to work or to support the transitions of young people.

	
	

	4. Rationale (including which policy priority, and how is this indicator linked to that policy priority)
	This indicator is closely aligned with the European Commission's Communication: Agenda for Change (2011), which commits to inclusive growth, characterised by people’s ability to participate in, and benefit from, wealth and job creation. 
The main policy document governing employment within EU development cooperation, the 2007 Staff Working Document "Promoting Employment through EU Development Cooperation", also refers to the importance of effective active labour market policies and programmes, 

The document also highlights the role of VET as an entry point to address issues of labour supply and improve employability, productivity and competitiveness.
http://ec.europa.eu/europeaid/commission-staff-working-document-promoting-employment-through-eu-development-cooperation_en
The Agenda for Change states that the EU should enhance its support for quality education to give young people the knowledge and skills to be active members of an evolving society.
Furthermore, the Shanghai consensus
 identifies, among the seven action areas to address the VET challenges, the need of making Technical and Vocational Education and Training (TVET) learning available to all young people and adults.  This indicator is aligned to these strategic documents and to other European strategies, such as "Europe 2020" and Bruges Communiqué, where VET is identified as a motor for a smart, sustainable and inclusive growth. 
Nevertheless, in addition to access to training other policy areas such as quality, relevance, attractiveness and financing, should be taken into account in promoting VET/skills development programmes


	
	

	5. Level of disaggregation
	This indicator is expected to be disaggregated by sex.
Where easily available: 
Age bracket, socio-economic breakdown, type of institution and programme/field of study, trade/sector, minority group and location are desirable. 
We can also consider disaggregating by formal and informal learning. See technical definition for further information on what is considered formal and informal.

	
	

	6. Data Sources (including any issues on (i) different definitions by source, and (ii) level of availability of the data)
	I. Vocational Education and Training (VET)  The most common sources of data for formal VET and apprenticeship are:  
· National statistics (yearly available)

· National VET Agencies and administrative records in VET institutions (yearly available) 
· National Departments of Education (yearly available)  
· Chambers of commerce, NGO-managed institutions, private providers. 
Data are usually available with a lag of 12 months.
For non-formal training, informal apprenticeship and other forms of work-based and community-based learning, these data are only reliable where pupils and apprentices are somehow registered and collected.
In this sense, EU Project and programme monitoring systems (annual and final reports from implementing organisations, surveys, project information) should represent a significant source of data.
II. Active Labour Market Programmes (ALMP) 
Direct sources: EU Project and programme monitoring systems: annual and final reports from implementing organisations, (governments, international organisations, non-state actors), baseline surveys, ROM mid-term reviews, and evaluations.

Indirect sources: The most common sources of data of beneficiaries of national Active Labour Market Programmes that the EU may support are either national statistics or administrative records from relevant services (Ministry of Labour, Employment services, Training Providers,  etc.).



	
	

	7. Data calculation (including any assumptions made)
	This indicator is calculated as an aggregation of beneficiaries of EU programmes supporting implementation of VET/skills development and other Active Labour Market Programmes (such as Career guidance and counselling services, job placement schemes, subsidised employment programmes, mentorship, etc.), provided by either public or private bodies.

If data is available from EU project/programme monitoring systems, people attending informal VET and apprenticeship and other work-placed and community-based training pathways should be counted. 

The quality of the indicator depends on the precision of the number of students registered by National statistics, National VET/employment Agencies, National Departments of Education and Employment, Chambers registers and also on the tracking tools set up by the managers of EU funded VET/ALMPs programs.
Because of the complexity of cross-checking names to identify common beneficiaries of different ALMPs eventually implemented by different agencies, we will count beneficiaries/participants of ALMPs instead of specific individuals. This may mean that the same individual may be counted twice. 


	
	

	8. Worked examples
	Example 1: 

In the framework of a thematic programme, 

Country A intends to increase the number of informal workers in rural areas having access to flexible, modular, competence-based and demand-driven training packages. Tourism facilities are built and on-the-job training in tourism sector, based on training needs analysis, is provided in selected rural areas.
For the above example, we will count the number of people who have benefited from these activities.

Example 2: 

Project B aims to provide access to continuous professional training for upgrading VET teachers and trainers in the construction area. This will include an intensive training component for instructors at all levels, including junior instructors and master craftsmen.

For the above example, we will count the number of teachers and trainers who have benefited from these activities.

Example 3: 

In country C the EU has supported the institutional strengthening and capacity building of 12 local employment offices that have provided occupational training to x participants and have facilitated job placements for x people. We will count the beneficiaries of these services. It is possible that participants can benefit from both activities (occupational training and job placement). In this case, the participants will be counted twice as they are benefiting from two different interventions with different objectives.
Example 4: 

In country D the EU has financed a youth entrepreneurship programme that has provided financial and non-financial support (including entrepreneurship training) to x young people. If the two services are provided as part of the same training programme/intervention with the same groups of beneficiaries, s/he should not be double counted. However, if these measures are independent (see example 3) then they should be counted both times.


	
	

	9. Is it used by another organization or in the framework of international initiatives, conventions, etc? If so, which?
	Similar indicators are monitored by WB, ILO, ETF, OECD (Inter-Agency Working group in Vocational Training), and multi-donor initiatives (e.g. Youth Employment Network, Youth Employment Inventory). 
The TVET Inter-Agency Working group has proposed Indicators for Assessing Technical and Vocational Education and Training, 2012
 (Draft available on Internet).




 (http://www.eqavet.eu) has developed a list of indicators to assess the quality of TVET systems, especially in Europe. Among them there is "participation rate in VET programmes "The European Quality Assurance for Vocational and Traning

	
	

	10.Other issues
	I. Vocational Education and Training (VET)  

The above mentioned ILO report on Bangladesh suggests the following:

"Information on enrolments and graduations of individual TVET providers should be made publicly available allowing for benchmarking of performance. This may or may not be linked to a dedicated website that could be established to guide the public on TVET providers and their course offerings, to provide guidance on the content of TVET programmes and the national TVET qualifications, and to guide TVET students and graduates on the employment opportunities in various trades and industries.

TVET data should be collected, stored and processed, by a dedicated and competent organization set up for this purpose (i.e. a skills training and labour market observatory). Such an organization should have funds and staff trained in the collection, processing and interpretation of data related to TVET. This data would be used by the policy-makers, TVET administrators and national planners to coordinate, monitor and evaluate progress in TVET. This data would also be indispensable for making investment and funding decisions in TVET".
II. Active Labour Market Programmes (ALMP) 
The proposed indicator does only provide information on access to ALMPs. In order to get a full picture on the effectiveness of those programmes and the impact on project beneficiaries, the EU should look at, whenever available, evaluations of ALMPs including both direct and indirect effects, as well as short/mid/long-terms effects on participants to these programmes. 
Even though a number of evaluations of Active Labour Market Policies have been conducted in different regions, they remain scarce within development cooperation programmes. Furthermore, in most cases the focus of these evaluations have been on the short term employment effects of active measures, sometimes disregarding involuntary effects as a consequence of positive or negative interactions between ALMP participants and other employed and unemployed people. Finally, even within this narrow focus the evidence from existing evaluations remains largely inconclusive. 

This is why the indicators proposed at this stage refer to participation in Active Labour Market Programmes since data on effectiveness is not largely available yet.  



� Third International Congress on Technical and Vocational Education and Training, May 2012, � HYPERLINK "http://unesdoc.unesco.org/images/0021/002160/216065e.pdf" �http://unesdoc.unesco.org/images/0021/002160/216065e.pdf� 


� � HYPERLINK "http://www.etf.europa.eu/webatt.nsf/0/E112211E42995263C12579EA002EF821/$file/Report%20on%20indicators%20April%202012.pdf" �http://www.etf.europa.eu/webatt.nsf/0/E112211E42995263C12579EA002EF821/$file/Report%20on%20indicators%20April%202012.pdf� 





